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Notes

There are two crucial things to
VICTIM understand about the Triangle:

Models the connection between
’ 1) none of these roles are authentic

personal responsibility and power
in conflicts and the destructive and
shifting roles people play.

behaviour. The Drama Triangle is
basically a form of role play;

2) everyone has at least one role that
they feel very comfortable in (though not
always consciously), and most of us have
1 role that we automatically step into in
challenging social situations.

When someone engaged in a
conflict takes on one of the roles,
the Drama Triangle is immediately
triggered. Most often it starts with
the persecutor or the victim. When
that happens, the other people in
the conflict are pushed towards
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Once you've become aware of your patterns, it becomes much
easier to recognize the game and, eventually, step out of it.
Since the Drama Triangle is all about being in other people’s
business, stepping out of it requires you to remain firmly in your
own!
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Through mindful engagement with the OLD ARCHETYPES of
the Drama Triangle with role play, constellation exercises and
guided shamanic journeys, your team can connect to each role
enabling them to recognise, for”themselves, what role they tend
to fall into.

When personal tendencies are identified, new ways to interact can be
developed using NEW ARCHETYPES
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